Course Title and Number:
Human Resource Management - RBM 158
Instructor:


Mathew C. Williams

School Phone:

(253)-589-5664 
Office Hours:


(Monday – Friday 7:45 to 9:00 am / 2:00 to 3:15 pm)
Email Address:

Mathew.Williams@cptc.edu (24 hours reply time)
Program of studies description: 
Fundamentals of Human Resource Management, 3rd Edition – Raymond A. Noe
Fundamentals of Human Resource Management, is specifically written to provide a complete introduction to human resource management for the general business manager. This book is the most engaging, focused and applied HRM text on the market.  

Features:

· Engage students thru examples of companies where the HR department has fallen short. Discussion questions at the end of each example engage student analysis of the situation. 
· Engage students thru examples of companies where the HR department is working well. These real-world examples illustrate actual company policies that have been successfully put in place and help students apply chapter concepts to real-world business practices.
· Engage students through examples of how HR departments are utilizing technology today. This feature emphasizes how technology is changing the way things are getting done.
· Engage students by guiding them thru specific steps to creating HRM programs and tackling common challenges. Feature examples include: “Employee Surveys”
Required Texts:

Purchase your E-Book at the following web site:

http://www.coursesmart.com/
E-Book – Fundamentals of Human Resource Management, 3rd Edition – Raymond A. Noe
E-Book price is $80.25





(ISBN) # 0077271750
Hard copy - (ISBN) # 0073381470 –Purchase used online:
 http://www.chambal.com
Course objectives/standards:
Students will:

1.
Actively participate in all chapter projects, and writing assignments.

2.
Satisfactorily completed daily assignments with a minimum of 73%.

3.
Satisfactorily complete all test sections with a minimum of 73%.

Method of Grade Calculation:
To receive credit for Human Resource Management, students must complete standards 1-2 and receive an average of 73 percent overall per standard. 
1.
Homework / Self Quiz

160 points possible 
2.
Mid-Term and Final Tests

240 points possible (120 point each)
Please see Human Resource Management grading ratio breakdown below
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(This syllabus will be revised as necessary throughout the year.)

Purchase your E-Book at the following web site:

http://www.coursesmart.com/
E-Book – Fundamentals of Human Resource Management, 3rd Edition – Raymond A. Noe
E-Book price is $80.25





(ISBN) # 0077271750
Assignments 

	Assignment Name
	Points
	Type
	Approximate Time

	
	
	
	

	Chapter 1
	10
	Homework/Quiz
	

	Chapter 2
	10
	Homework/Quiz
	Completed by Week 1

	Chapter 3
	10
	Homework/Quiz
	

	Chapter 4
	10
	Homework/Quiz
	Completed by Week 2

	Chapter 5
	10
	Homework/Quiz
	

	Chapter 6
	10
	Homework/Quiz
	Completed by Week 3

	Chapter 7
	10
	Homework/Quiz
	

	Chapter 8
	10
	Homework/Quiz
	Completed by Week 4

	Mid-Term Exam

Chapters 1- 8
	120
	Covers Chapters

 1 to 8
	Completed by 

Week 5

	Chapter 9
	10
	Homework/Quiz
	

	Chapter 10
	10
	Homework/Quiz
	Completed by Week 6

	Chapter 11
	10
	Homework/Quiz
	

	Chapter 12
	10
	Homework/Quiz
	Completed by Week 7

	Chapter 13
	10
	Homework/Quiz
	

	Chapter 14
	10
	Homework/Quiz
	Completed by Week 8

	Chapter 15
	10
	Homework/Quiz
	

	Chapter 16
	10
	Homework/Quiz
	Completed by Week 9

	Final Exam

Chapters 9-16
	120
	Covers Chapters 

9 to 16
	Completed by 

Week 10


* All students must complete the above scheduled assignments and tests as shown.  This will 
   allow for completion as per quarter schedule to receive credit for the course. 
* Fall, Winter and Spring Quarters are 55 days in length and Summer Quarter is only 45 days in 
   length, all weekly assignments must be complete within the that time-frame. 

Grading Scale
	Percentage
	Grade Point
	Grade

	93 - 100
	4.0
	A

	92 - 90
	3.7
	A-

	87 - 89
	3.3
	B+

	83 - 86
	3.0
	B

	80 - 82
	2.7
	B-

	77 - 79
	2.3
	C+

	73 - 76
	2.0
	C

	70 – 72 Not Passing
	1.7
	C-
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